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7 e e 5k Administrative Organization

|

L2k b % +1 ‘Ttz
Humanities Civil Service Accounting Personnel Office
Section Ethics Office Office




Administrative Organization

7 e
3-1 ~ Gueishan District Government Organization Chart
% &

Supervisor

ERNES
Chief Secretary

3 AL AR
Secretary Executive Executive
Officer Officer
5% gk B3 % ek 1Ak
Administration Social Affairs Agriculture and Civil Affairs Public Works
Office Office Economic Section Section
Development
Section
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Administrative Organization

T
% 324K ®% F 4T B I "ﬁ F?l £7]
W oL Y -
“f:}ot;l # o J irjn Il{ien J i}fn Il{ien
- Z:
End of Year e
EE 3 By E By E By E
Budget | Present | Budget | Present | Budget | Present | Budget | Present
% R86# & End of 1997 4 110 99 _ 1 28 25
% R87# & End of 1998 4 135 128 _ 1 28 24
% R88# & End of 1999 4 136 133 _ 1 31 30
% R89+# & End of 2000 4 152 135 _ 1 35 24
% ®90# & End 0f 2001 4 146 146 _ 1 35 33
% RF91# & End 0f 2002 4 152 154 _ 1 35 33
% ®92+# & End 0f 2003 4 174 167 _ 1 35 33
% ®93# & End 0of 2004 4 177 172 _ 1 35 33
% R94# & End 0f 2005 4 189 170 _ 1 36 36
% F95# & End of 2006 5 186 168 _ 1 36 36
% ®96# & End of 2007 5 178 157 _ 1 36 36
% ®97# & End of 2008 5 192 159 _ 1 36 36
% ®98# & End of 2009 5 190 155 _ 1 46 46
% ®99+# & End 0of 2010 5 176 160 _ 1 46 40
% F 100 & End of 2011 5 187 174 _ 1 50 45
% ®101# % End of 2012 5 188 177 _ 1 49 42
% ®102# % End of 2013 5 188 173 _ 1 49 41
% ®103# & End of 2014 5 134 123 _ 1 51 44
% ®104# % End of 2015 1 132 122 _ 1 42 35

Source : Statistics from Personnel office
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Administrative Organization

T
3-2 ~ Personnel of Gueishan District Office

B
Unit - Person

P E R PERNERYES & 3 B [ s B TepE £ R
Wei Ren Employee Technicial , Janitor Guard Contracted Personnel | Temporary Employee

ST 3 ST 3 ST 3 TN 3 ST 3 ST RH

Budget | Present | Budget | Present | Budget | Present | Budget | Present | Budget | Present | Budget | Present
41 34 _ _ 6 6 4 4 8 7 22 22
45 42 14 14 6 6 4 4 6 6 31 31
41 39 14 14 6 6 4 4 6 6 33 33
57 47 2 6 6 6 12 12 6 6 33 33
55 53 2 6 6 6 12 12 6 6 29 29
57 57 2 6 7 7 12 12 6 6 32 32
57 52 2 2 7 7 12 12 7 7 53 53
57 54 2 2 6 6 12 12 11 11 53 53
57 42 2 2 6 6 12 12 15 15 60 57
54 39 2 2 6 6 12 12 15 18 60 54
54 41 2 2 6 6 12 12 12 20 55 39
54 40 2 2 6 5 12 11 24 31 57 33
41 32 2 2 6 5 12 11 25 25 57 33
37 30 1 1 6 5 11 10 25 25 49 49
38 35 1 1 5 5 10 10 25 25 57 52
39 36 1 1 5 5 10 10 25 25 58 57
39 33 1 1 5 5 10 10 25 25 58 57
25 21 0 0 5 5 10 10 12 12 30 30
34 31 0 0 4 4 9 9 12 12 30 30
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3-3 ~ Employees by Age

B A
Unit : Person

£ Y
&R 2B Total | Below 29 [30~39Years s s 60~69Years| Above 66

Year of end and Rank

% B8 £ & End of 1997 35 10 1 20 3 1 -
% B 87 £ & End of 1998 80 10 30 32 7 1 -
% B 8 £ & End of 1999 84 7 33 34 8 2 -
% R 8 & & End of 2000 74 6 33 30 5 - -
% 90 & & End of 2001 89 6 36 40 6 1 -
% W91 # & End of 2002 93 9 36 40 8 - -
% R 92 % & End of 2003 79 5 26 36 12 - -
% R 93 & & End of 2004 79 5 27 35 12 - -
% B 94 & & End of 2005 80 6 27 35 12 - -
% B9 £ & End of 2006 78 6 26 30 15 1 -
% B9 & & End of 2007 80 6 25 29 19 1 -
% B 97 & & End of 2008 68 7 22 20 19 - -
% B 98 £ & End of 2009 81 6 30 25 19 1 -
R R99 & & End of 2010 72 10 22 24 16 - -
A R 100 # & End of 2011 82 10 31 23 17 1 -
A ® 101 # & End of 2012 80 6 26 24 22 2 -
A R 102 # & End of 2013 75 10 19 24 21 1 -
A ®103# % End of 2014 66 7 23 18 13 5 -
A R 104 # & End of 2015 67 5 25 18 15 4 -
b= iz - - - - - _ -
R E g ) : ) ] ) ] | ]

Jian Ren (Rank 10 and above)

B = + X L5
Jien R(en ?Raflk ¥ (:;9)) 3 ] 12 12 10 ! -
- e om
Wfi ) Rin ?Rar—llk B%1—;‘;@) 3 : P ¢ : 2 )
Emplovees

TR IR P h 2 TE AT FHETR -
Source : Statistics from Personnel office
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% 34~ AH T AT ?i’& ﬁ é? &i
3-4 ~ Actual Number of Personnel in Taoyuan City Gueishan District by
Educational Attainment

B> A
Unit : Person
5 i vl I % [ I
Education College and above
%7 (3)
. LE(;EFRY (38 ) | RGH
Grand gk () University % '%i High(Vocational| Junior High
&R 2 B Total 3+ Craduate (Inplude Junior ) School (Vocational
Year of end and Rank Total School Academic Degree |College| (including ) School
choo .
of Military & normal schools)
Police School)
% K 8 & & End of 1997 60 39 - 16 23 17 4
% R 87T & & End of 1998 80 45 - 20 25 31 4
% K 88 & & End of 1999 84 47 - 18 29 36 1
AR89 & & End of 2000 74 56 1 16 39 18 -
AR 90 # & End of 2001 89 66 - 20 46 23 -
AR 91 & & End of 2002 93 73 1 27 45 20 -
AR 92 & & End of 2003 90 73 4 30 39 17 -
AR 93 & & End of 2004 90 73 4 30 39 17 -
AR 94 & & End of 2005 80 63 4 20 39 17 -
AR 95 & & End of 2006 78 63 7 20 36 15 -
AR 96 & & End of 2007 80 69 9 25 35 11 -
AR 97 & & End of 2008 67 57 10 18 29 4
AR 98 & & End of 2009 81 71 15 23 33 10
R 99 & & End of 2010 72 64 14 23 27 8
%X KW 100 # & End of 2011 82 76 13 35 28 6
R K 101 # & End of 2012 80 73 15 31 27 7
%X K 102 # % End of 2013 80 73 15 31 27 7
% K 103 # % End of 2014 66 63 15 25 23 3
X W 104 # & End of 2015 67 63 11 30 22 4 -
iz - - - - - - -
fa(tmsEnt) | | | i ) ] )
Jian Ren (Rank 10 and above)
B> I43%E)
Jian Ren (Ran£,6—9) 33 33 8 13 14 ) i
2E(-3278%)
Wei Ren (RankF1—5) 3 3 2 17 8 4 )
B i i i i i i i i
Emplovees

FHRKR AR ATA T IR FRLTHE -
Source : Statistics from Personnel office
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%35 A F "D “'L'r’é?f%i A ﬁ '%";é"f%‘ﬂj
3-5 ~ Exams Taken by Employees of City Government and Subsidiary Bodies

h:
Unit : Person
s R TR
Exams| . Number of Employees Passing Exams SRR S
N S 3 % 1 = Person
Grand = o B X
ran v Senior, Junior Exams F .7 Hiw F Emplygd
) ” Total 3+ — : Special According
£ 2 R Total T o L] Exams Others to Other
Year of end and Rank Total Senior | Junior T awe
R K 87 # & End of 1998 80 61 13 5 8 36 12 19
R K 88 &# & End of 1999 84 64 12 4 8 34 18 20
R K83 #&# & End of 2000 74 66 13 3 10 34 19 8
3R 90 & & End of 2001 89 80 15 3 12 44 21 9
% F 91 # & End of 2002 93 84 19 3 16 43 22 9
LK 92 # & End of 2003 80 68 15 4 11 32 21 12
LK 93 &# & End of 2004 80 68 15 4 11 32 21 12
LK 94 &# & End of 2005 80 68 15 4 11 32 21 12
LK 9 &# & End of 2006 78 58 16 5 11 37 5 20
% F 96 # & End of 2007 95 75 18 5 13 41 16 20
LK 97 # & End of 2008 68 61 16 4 8 33 16 7
% F 98 # & End of 2009 81 72 12 6 6 42 18 9
K 99 # & End of 2010 79 72 11 5 6 35 15 7
3 K 100 # & End of 2011 82 63 17 8 9 42 18 5
3 R 101 # & End of 2012 80 74 12 7 5 44 18 6
3 R 102 # & End of 2013 75 70 16 9 7 43 11 5
3 K 103 & & End of 2014 66 66 16 10 6 37 13 -
3 K 104 # & End of 2015 67 67 16 9 7 38 13 -
B [E3 - - - - - - - -
B (& omoE o) | | |
Jian Ren (Rank 10 and above) i i i i )
B e (> 24 % %)
12 _
Jian  Ren (Rank  6-9) 35 33 ? 3 19 4
2 =2 (- 1 I % %)
1 1 4 - .
Wei Ren (Rank 1-5) 3 3 4 19 8
Emplovees

TR Rfpr oA TR FRATAH
Source : Statistics from Personnel office
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? 5\'3—6‘j‘?\2?\=2’5%2}?$&ﬁ-&?
3-6 ~ Number of Years Served
Hpor A
Unit : Person
£y
tears Served) g | SEAT | 6~9 8 |[0 0 e aeYen|25-2ovead] P
£ RuA Total | Below5 | 6~9Years ¢ ¢ ¢ ¢ above 30
Year of end and Rank
% B 87 # A End of 1998 80 35 13 12 13 4 2 1
% ® 88 # A& End of 1999 84 32 17 10 17 2 3 3
% B 89 # A& End of 2000 74 14 27 12 8 10 2 1
% B 90 # & End of 2001 89 16 26 17 10 14 4 2
% B 91 # & End of 2002 93 15 28 23 11 11 4 1
% ® 92 # A& End of 2003 93 15 13 25 11 18 8 3
% ® 93 # A& End of 2004 93 15 13 25 11 18 8 3
% ® 94 # & End of 2005 80 12 13 25 11 8 8 3
A M 9% & & End of 2006 78 12 10 23 16 8 8 1
% B 96 # & End of 2007 83 15 12 20 19 7 10 2
% B 97 # A& End of 2008 79 16 10 15 14 5 1 1
% ® 98 # A& End of 2009 81 22 9 11 21 10 8 -
A M99 & & End of 2010 72 25 7 8 18 7 3 4
% B 100 # & End of 2011 82 25 11 5 21 11 6 3
% B 101 # & End of 2012 80 22 11 7 17 16 5 2
A R 102 # & End of 2013 75 20 9 9 16 17 4 -
% B 103 # & End of 2014 66 17 11 4 17 13 1 3
% B 104 # & End of 2015 67 15 12 5 14 18 1 2
# £ - - - - - - - -
o=+ omox o) | i i i i i i !
Jian Ren (Rank 10 and above)
e - -
Ji’ip:n ] lgen ?Raik " 6jt9)) 33 ! > 3 8 10 ! !
- _ o7 B %
Wfi : Rin ?Rar;k %kkj;)) . i 7 ? ¢ ’ ) )
Emplovees

TR KR A DA T E AT FFLTR -
Source : Statistics from Personnel office
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237+ kT o RALE I B
3-7 ~ Election Results of Township of Chief
Hix: A
Unit : Person
E A - © A % B E N B € X
o % poEp (%) I‘%lﬁ*gﬁ(f) FE () ﬂf‘& w2 |3 & % | Rateof
B, | Election Date Eligible Num. Of Condidates Num. of Ballots N 171’_1 " Nomine | Rate of [Nominees
Plenary Sessions Voters Algar; do e Ballots to
(People - 1 Vote Elected [to Voters|Candidate
# i § ) P 7 Femal R RS Name §
Year | Month | Date Total | Male . Total | Valid [Invalid
* I/ ) 1 26( 12,649 3 _ 9,511] 9,275 236 11| & % 75.27 73.33
5th Plenary Session
% = B
) 1 21( 17,349 1 1 ~112,558(11,439( 1,119 54| % P & 72.32 65.93
6th Plenary Session
L ) 3 17| 25,633 1 1 17,935(17,038 897 35| 2 % & 70.10 66.47
7th Plenary Session -
L ) 11 19| 28,444 1 1 ~123,698(22,512| 1,186 173 2 % & 83.31 79.14
8th Plenary Session
4B . 1| 16 SEE R
9th Plenary Session
5 L R %
) 75 2 1| 47,965 2 _ ~132,381(31,419 962 |13% i 67.51 57.22
10th Plenarv Session
5L -k
11th Plenary 79 1 20( 53,100 3 _ _40,258(39,058] 1,200 BE R 75.82 60.32
Session
Lo B R
) 83 1 29| 53,373 2 1 1138,228]37,261 967 1|8 & & 71.62 50.00
12th Plenarv Session
FLzZ B
13th Plenary 87 1 24( 71,088 2 2 134,534(33,713 821 1| ko & 48.58 50.00
Session
LRl
14th Plenary 91 1 26| 79,481 2 2 132,368(31,521 847 | AR E 40.72 50.00
Session
L7k
15th Plenary 94 12 3| 89,321 3 3 _[51,838[50,410] 1,428 | &z 58.04 50.00
Session
E Ry
16th Plenary 98 12 5] 100,164 3 2 1] 50,593]| 49,705 888 | mAEF 16.67 20.00
Session
BLALIE E SR o
f6— EHE o

FH &R RGP R

Source : The Statistical Abstract of Taoyuan County

WA REIZT R R103£ 120 250 24 5 B FIES 0 Rk LIS SR LT 0 B A BIRE 5 Al A
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438 A Fitd|m A N AER LR
3-8 ~ Election Results of Township Assembly

B4
Unit : Person
ZiE A A o A7 L m L A
BEo0w FE L) 5B | EELEC) |
Election Date E Num. of Num. of Ballots A 4% |Num. Of Nominees| .7 |, o
EA Condidates ' £ % Elected y §ES
Bw 2 ERE W () N Rate | Rate of
Plenary Sessions & Eligible u;n. of [Nominees
District P . , Voters o g + o L L Agan o g -~ |Ballots to
! Peopl ? " fooeol AT ¥ to |Candidat
Year|Month|Date (People) Total| Male Femal Total | Valid |Invalid| don |Total|Male Femal 0 andidates
e e |Voters
Vote
7K
83 71 16 62,219 35| 31 4134,480 | 33,567 913 | 18| 15 3| 5542 51.43
15th Plenary
LRl
16th Plenary 87 6| 13 71,905 38| 30 839,588 | 38,712 876 | 18| 14 41 55.06 47.37
Session
R
91 6 8 80,033 37| 31 6 (42,907 | 42,089 818 | 18| 15 3| 53.61 48.65
17th Plenary
ERiR
18th Plenary 95 6| 10 90,290 | 29 23 6 (43,753 | 42,659 | 1,094 | 18| 14 41 48.46 62.07
Session
$4 B
19th Plenary 99 6| 12| 101,053 22| 16 6| 40,865 | 39,866 999 | 18| 13 5| 40.44 81.82
Session

TALRR AR A TR SRR o
Source : From Civil Affairs
W EIET A RIL03E 127 250 A4 5 EREREID 0 R A LRI B LT o B4 B SR S R L el - SR A% o



